


MCA of CHICAGO / LU 597 WAGE and  BENEFIT FUNDS
RESIDENTIAL AGREEMENT 

EFFECTIVE JUNE 1, 2025

Benefit Funds Deductions

Residential / Light Commercial Wage Rate Welfare Fund
Retirement 

Fund
Defined 

Contribution2 LMCC Training Fund 

Piping 
Education 

Council Total Package
Wage Work 

Assessment 1

Service Technician $26.35 $8.18 $6.00 $0.09 $1.52 $0.16 $42.30 $0.53

Trainee Rates: (6 month periods)
First Period (65%) $17.13 $8.18 $1.90 $0.09 $1.52 $0.16 $28.98 $0.34
Second Period (75%) $19.76 $8.18 $1.90 $0.09 $1.52 $0.16 $31.61 $0.40
Third Period (85%) $22.40 $8.18 $2.60 $0.09 $1.52 $0.16 $34.95 $0.45
Fourth Period (95%) $25.03 $8.18 $3.30 $0.09 $1.52 $0.16 $38.28 $0.50

Probationary Technicians3 $13.00 $13.00 N/A
$13.00 or minimum wage, whichever is higher.

1 The "Local Union 597 Wage Work Assessment" is an after-tax DEDUCTION from the wage rates and shall be paid for all hours worked for all classifications of Local Union 597
members. There whall be no Wage Work Assessment after-tax deduction for Probationary Residential/Light Commercial Service Techicians.

2 The Defined Contribution Fund (401k) contribution paid on First and Second Period Residential/Light Commercial Service Technician Trainees is $1.90 per hour, for Third Period
Trainees it shall be $2.60 per hour, and for Fourth Period Trainees it shall be $3.30 per hour. The full Welfare Fund, Training Fund, LMCC, and Piping Education Council contributions
outlined above are payable on all Trainees.

3 For Probationary Residential/Light Commercial Service Technicians there shall be NO contributions to the Welfare Fund, Defined Contribution Fund, Training Fund, LMCC, and Piping
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